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Equalities Information

The Public Sector Equality Duty 2011 has three aims under the general duty for schools, academies and settings:

B Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act.
By removing or minimising disadvantages suffered by people due to their protected characteristics.

m Advance quality of opportunity between people who share a protected characteristic and those who do
not.

B By taking steps to meet the needs of people from protected groups where these are different from the needs
of other people.

B Foster good relations between people who share a protected characteristic and those who do not. By
encouraging people from protected groups to participate in public life or in other activities where their
participation is disproportionately low.

Our school has considered how well we currently achieve these aims with regard to the eight protected
equality groups: race / disability / sex / gender reassignment / age / pregnancy and maternity / religion and
belief and sexual orientation.

In compiling this equality information we have:

m Identified evidence already in the setting of equality within policies and practice and identified gaps.

B Examined how our setting engages with the protected groups; identifying where practice could be improved.
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In order to ensure that provision for disabled pupils is in place and that as reasonably as possible a disabled
person can benefit from education to the same extent as a person without disability the school will:

B Ensure that all auxiliary aids and services and reasonable adjustments, where they are not part of an EHCP
are in place.

B Provide auxiliary aid or service for a disabled pupil when it is reasonable to do so and if such an aid would
alleviate any substantial disadvantage.

Keep a written record of provision in place to support disabled pupils.

Ensure all disabled pupils where reasonably possible are included in all extended school provision.
Ensure risk assessments, where needed, are in place.

Consider adjustments needed for all pupils to take part in Educational Visits.

Ensure accessibility to the building is reviewed regularly.

Complete Education, Health and Care Plans.

Educational visits are an important part of the school’s provision. All pupils will be given the opportunity to take
part in a visit. However, on rare occasions this may not be appropriate. This may be because the school feels that
there are risks to the safety of a group or individual which cannot be manage offsite — which will have been
identified in a risk assessment. Parents can also request that their child does not take part in a visit.

Further details can be found in the school’s Educational Visits policy.

In eliminating discrimination and other conduct prohibited by the Act we will;

B Ensure school policies and procedures promote equality of opportunity.
B Ensure all staff are aware of our responsibility with regards to the Equality Act.

B Ensure our school curriculum promotes tolerance of all groups.
In order to raise the achievement of pupils premium pupils we;

B Track progress of Pupil Premium across the school.
B Use Pupil Progress Meetings to discuss progress and next steps.

B Provide timely and appropriate interventions.

Artificial Intelligence (Al) and Equality
Use of Al in School

B We ensure that any Al tools or systems used in our school are assessed for fairness, transparency, and
potential bias, in line with our obligations under the Equality Act 2010.

m Staff and pupils will not be disadvantaged, directly or indirectly, by the use of Al. We regularly review Al tools
to ensure they are accessible to all where permitted, including those with special educational needs and
disabilities (SEND) or other protected characteristics.

Training and Awareness

m All staff receive training on the ethical use of Al, including how to identify and address potential bias or
discrimination.

m Concerns regarding the impact of Al on pupils or staff will be addressed promptly, in line with our
safeguarding and whistleblowing procedures.



Data Protection

B We ensure that all Al tools comply with our data protection policies and do not use personal or sensitive
information in a way that could lead to discrimination.

Monitoring and Review

B Theimpact of Al on equality and inclusion is regularly monitored by the school’s leadership team. Findings
inform the ongoing development of our policies and practices.

This section will be reviewed annually and updated as needed to reflect best practice and technological
developments.
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